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Glossary

Aaran = The fire place were the Bishowkarmas use to

perform their   traditional Occupation of making the

tools and utensils.

Bahunbad = Tradition of showing high power by and making

other caste group to copy the same by the high

caste people.

Bali = The culture of patron Client relationship of

providing some food grains to low caste group for

their year long work.

Bari = Non- irrigated field.

Bause = Agricultural Labour who digs the land with shade.

Bulaki = Gold ornament use to put in the nose.

Hali = Agricultural labour who digs the land with the

plough.

Kami = The Bishowkarma caste.

Khet = Irrigable land.

Lacustrine Soil = Soil Deposited under the lake.

Mechanization = Excessive use of Machine in the work.

Modernization   = The use of scientific tools or equipments to make

the production better and higher.

Salesmen = One who are employed to sale a specific brand

good.

Sepoy = Soldier of Indian Army.

Tilahari = Gold ornament which is put along with other

valuable materials.

Upland = Hill Slope

Wage Labour = Labour who works under the daily payment basis.

Yathasthitibadi   = Socio-Religious Conservatives.



ACRONYMS

A.D. = Anno Domini.

B.C. = Before Christ.

B.S. = Bikram Shammat.

CBS = Central Bureau of Statistic.

DNF = Dalit NGO Federation Nepal.

FGD = Focus Group Discussion

Fig. = Figure

I.A = Intermediate in Arts.

ICERD = International Convention on the Elimination of All

Forms of Racial Discrimination.

INF. = International Nepal Fellowship.

INGO = International Non- Governmental Organization.

INSEC = Informal Sectoral Service Centre.

MSDO = Multi- Sectoral Development Organigation.

NDMM = Nepal Dalit Mokti Morcha.

NDS = Nepal Dalit Sangh ( Nepal Dalit Association).

NGO = Non- Governmental Organization.

No. = Number.

S.L.C. = School Leaving Certificate.

SPSS = Statistical Package for Social Sciences.

T.U. = Tribhuvan University.

UNDP = United Nation Development Program.

VDC = Village Development Committee.


