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Abstract
The study entitled Women Empowerment in Nepal: A Case Study of Rajhena VDC, Banke is prepared with the objectives of the study is to identify the opportunities and job satisfaction condition for the women employees in the financial sectors, to know the work situation of women employees in the financial sectors and to identify the challenges women are facing in these institutions. 

The research methods is designed for the in-depth field investigation of women employees in the bank sectors. It has been exploratory because it explore the issues related with the employment and with the household activities of these working women. In order to fulfill the specific objectives of study the analysis mainly based upon the primary data. In this study, primary data has been collected from the field survey by administrating questionnaires to the women working in the Rajhena VDC. The researcher has used primary as well as secondary data for obtaining the information to this study. The questionnaire schedule was used to understand adding the existing situation of women workers, facilities and opportunities provided by the Development Banks in the development through equal opportunity.

In the study, the sample of female employees of the banks showed that mostly the young aged women between 30 to 34 years had higher education. The Newars and Chhetris seemed to be the dominant caste groups among them. The Dalit participation was not observed. The study also indicated that majority of these women come forward to join the workforce for none other reason than the attraction for the good working environment. Most of them constituted the urban upper and middle class section of the society, who desired being independent and self-dependent, and not with merely the necessity to add on to the earnings for the support of the family. Thus, the level of satisfaction and the perception of the family members towards their job also seemed to be in positive correlation to each other. Majority of the respondents were found to be working in lower position despite having higher qualifications. It was observed that these women were more pressurized than average Nepali women. The reason being that, they not only worked eight to ten hours a day outside (job), but also spent few hours doing household chores, and above all, 50 percent had children to take care of. It can therefore be stated that entry into job market has done little to change the domestic roles of these employees. Though these respondent gained some material prosperity.

Awareness towards this sector had been mostly through the newspaper, thus majority 47.5 percent were recruited through written examinations and interview. However, some of them had been recruited only through the process of interview. Only 15 percent respondents indicated being over burdened and biased in their work evaluation. But more than 55 percent opined the promotion criterion to have been transparent. Because females and males worked with equal footing with equal authority and equal responsibilities, it has also been observed that female employees have been given equal opportunities in these organizations.

Women have thus made a significant progress in absolute terms and relative to men-strengthening their ability to work along with men at office and to undertake household work giving them the bargaining power, decision making capacity and the possession of fixed assets for themselves. However, gender gaps have narrowed on average but the nevertheless they have done so unevenly over time.
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