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ABSTRACT

The present study “Role of Head teachers in Professional Development of
Newly Appointed English Teachers” aimed at exploring the supports
given by Head teachers to newly appointed teachers. For this purpose 40
Head teachers of Khotang District were selected. Questionnaires were
administered with open and closed ended questions. The collected data
were analysed by using both descriptive and statistical approach of data
anaysis. From the analysis of the collected data it was found that most of
Head teachers had positive attitude towards newly appointed English
teachers. They supported new English teachers in managing classrooms.
In managing the classroom almost all the Head teachers viewed that they
supported new teachers to formulate rules and regulations, and enhance
student's self-concept. Similarly, The Head teachers believed that the
challenges faced by new teachers were classroom management,
sociocultural understandings and the level of understanding of the

students.

This thesis has been organized into four chapters. The first chapter deals
with the general background, review of related literature, objectives and
significance of the study. Chapter two deals with the methodol ogy
adopted for the study under which the sources of data, sampling
procedure, tools for data collection, process of data collection and
limitations of the study are presented. Chapter three presents the analysis
and interpretation of the data based on Head teachers responses after
administering the questionnaire. In this section both statistical aswell as
descriptive approaches have been used. Chapter four discusses the
findings and recommendations of this research. The references and

appendices are attached to the concluding part of the thesis.
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