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ABSTRACT

The word co-operative is derived from the Latin word 'cooperative’ which means to work
together with another or others. Thus, the literal meaning of co-operative indicates
mutual help among people. Almost all the material achievements of the world are the
results of cooperation among people. Besides keeping this literal concept in it, the widely
used term cooper atives, however, has its own well-defined and distinct boundaries. It has
become an important movement in the economic world. The cooperative model has been
introduced to Nepal in 1956 when the government of Nepal has established thirteen
cooperatives in the Chitwan district to provide access to the financial services for flood
victims as part of the recovery effort. Cooperatives provide a wide range of the
microfinance and non-financial service to the households in peri urban and rural areas.
Nearly all cooperative collect funds through shareholder funded through their
shareholder saving and equity. These cooperatives are regulated by the department of the
cooperatives, Ministry of the Agriculture and Cooperative, under the "cooperative act
1991" which states that a group of the 25 person from a community can form a
cooperative by applying on the Division Cooperative Office for the registration.
Cooperatives always aim in equal participation and development of its member for their
equitable development. By act of cooperative organization. Many NGOs and INGOs are
taking the cooperative as suitable means of the sustainable development and inclusion of
the disadvantage and marginalized group.

This study aims to explore the participation of women in cooperative management in
Gaindakot VDC. This study is focused to find the impact of cooperative in women
empowerment and how the women perceived on it. Gaindakkot VDC has been proposed
to announced as the "Cooperative Model Village' in near future, in this regards
researcher would aims to explore whether the cooperatives are inclusive or not ? How
the cooperatives are including women in the cooperative management? What is the level
of empowerment of women ? Who are participant in cooperative management ? What is
the perception of women ? If not what is the barriers/opinion?

The main objective of the study is to identify the pattern of women inclusion in
cooperative manage.To assess the socio-economic status of women involved in
cooperatives.To assess the participation of women in decision making process in the
cooperatives.To identify the participation of women in cooper ative management.

The researcher selected Gaindakot VDC for the area of study, three cooperatives are
taken as universe. There are 28 cooperatives in Gaindakot VDC out of them 20 are
saving and credit cooperatives. Three saving and credit cooperatives, i.e. Vyccu Saving
and Credit Cooperative, Kishan Saving and Credit Cooperative and Gaindakot Saving
and Credit Cooperatives are taken as a sample on the basis of their share members,
renewable status and coverage. In total 50 women share members were interviewed from
three coopratives. Some of the key persons of related cooperatives are interviewed for the
information. Likewise publication i.e. annual report, browser, bulletin were collected for
the secondary data. The researchers got the views of 50 women in order to get the data
about the women participation, and their role and perception to respective cooperative
and impact.



Major problem of low participation of women in decision making process is existing
patriarchal culture in Gaindakot however it is changing. Many women in Gaidakot have
their views that there is no restriction for women to be participating in executive
committee although they cannot manage the time because of lack of time. Some of the
women told that women are missing in executive committee because general assembly
always rung up to late night when women have to go to early to cook and house work, on
the other hand women are missing from opportunities of capacity building because study
show that mostly women are selected for local level training where male comes on
priority for national and international level training its only because women have many
problem to left the home. there is no doubt to say that cooperative in Gaindakot VDCs
mostly saving and credit cooperatives are playing vital role for the development. Many
women have been benefited through the cooperatives. Women has been getting
opportunities to be empowered and economically and socially. Women have been getting
changes in their personal life through the cooperative. There is an easy access to the
financial service motive women for involvement in the cooperative. Mostly women have
difficulties to manage the time or leave the house for a long time, in this sense
cooperatives are providing easy financial service easily in their community that support
to inclusion of women. Now women in Gaindakot VDC do not have to go to bank in the
city for financial purpose. Provision Loan offering by the cooper atives without deposit of
physical property to the share members have support more women on access to loan.

However, study shows that representation of women in decision making process is very
low, most of the women perception shows that cooperatives are playing vital role to
empower the women. Contribution of cooperative for the economic and social
empowerment has been taken as possibility and appreciative in Gaindakot. Most of the
women feel that cooperatives are inclusive because of launching the women focus
program in the community as well as being the cooperatives in the community that made
to the women easy access on financial service. Cooperative offers loan without deposit of
physical property, only people can get loan for 1G activity on the witness of other
member. Sudy show that women are feeling positive change in their personal life in
terms of access to resources, decision making process, and professional dignity at HHs
level and society and community level.

Provision of the loan without deposit became very supportive to the women, because only
few numbers of women have their ownership on land and other property. Many of the
women found that they are running their business by taking loan from saving and credit
cooperatives in Gaindakot. Mostly women are doing general store, cosmetic shop, beauty
parlor as well as other. In this sense cooperative are diversifying the occupational
pattern of women from farming to other however many of the women took loan for
farming as well. Women are being more empowered by regular visit and connected with
the marketbecause of their business. Out of three selected cooperative they have women
empowerment committee in each of them, it may take positive initiation of cooperative
towards the inclusion of women in cooper ative management.
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