
i

IMPACT OF FOREIGN EMPLOYMENT AND REMITTANCE

IN ARUNODAYA, BHIMAD MUNICIPALITY-2, TANAHUN

A Thesis Submitted to

Central Development of Rural Development,

Tribhuvan University for Partial Fulfillment of Requirement for the

Master Degree of Arts

in

Rural Development

By

GAYATRI SIGDEL

Exam Roll No.: 282085/2067

T.U. Registered No.:9-2-29-993-2005

Central Department of Rural Development

Tribhuvan University

Kirtipur, Kathmandu

2018



ii

RECOMMENDATION LETTER

This is to certify that Gyatri Sigdel has prepared this dissertation entitled “Impact of

Foreign Employment and Remittance in Arunodaya, Bhimad Municipality-2,

Tanahun” under my guidance and supervision. This dissertation is prepared for

partial fulfillment of the requirement for the Degree of Master of Arts in Rural

Development. To the best of my Knowledge, the study is original. I therefore

recommend this dissertation for final approval and acceptance.

………………………

Suman Kharel

Supervisor

Center Department of Rural Development

Tribhuvan University

Kritipur, Kathmandu

Date: 2074/12/22 B.S.

5th April, 2018 A.D.



iii

APPROVAL LETTER

This thesis entitled “Impact of Foreign Employment and Remittance in

Arunodaya, Bhimad Municipality-2, Tanahun” submitted by Gayatri Sigdel in

partial fulfillment of the requirements for the Master's Degree (M.A) in Rural

Development has been approved by the evaluation committee.

Evaluation Committee

……………………………….

Prof. Dr. Pushpa Kamal Subedi

Head of Department

……………………………….

Mr. Prajwal Man Pradhan

External Examiner

………………………………..

Mr. Suman Kharel

Supervisor

Date: 2074/12/29 B.S.

12th April, 2018 A.D.



iv

DECLARATION

I hereby declare that thesis entitled “Impact of Foreign Employment and

Remittance in Arunodaya, Bhimad Municipality-2, Tanahun” submitted to the

Central Department of Rural Development, Tribhuvan University, is entirely my

original work prepared under the guidance and supervision of my supervisor. I have

made acknowledgement to all ideas and information borrowed from different sources

in the course of preparing this thesis. This thesis have not been presented or submitted

anywhere else for the award of any degree or for any other purposes. I assure that no

part of the content of this thesis has been published in my from before.

.............................................

Gayatri Sigdel

T.U. Regd. No. 9-2-29-993-2005

Date: 2074/12/22 B.S.

5th April, 2018 A.D.



v

ACKNOWLEDGEMENTS

At this moment of accomplishment, first of all I pay my homage to my supervisor Mr.

Suman Kharel, Lecturer, CDRD. This work would not have been possible without his

guidance, support and encouragement. Under his guidance I successfully overcame

many difficulties and learnt a lot.

I extend my sincere thanks to Prof. Dr. Pushpa Kamal Subedi, Head of the Central

Department of Rural Development for providing me such a chance for conducting this

research. I would like to thank him for his direction and help doing this research.

Secretary and peoples of Arunodaya (Bhimad Municipality-2) deserve special thanks

for their cooperation and help during sample selection and providing literature and

official data to verify the collected data.

I am indebted to my colleagues for providing a stimulating and fun filled

environment. Love and affection of my family always encourage and inspire me to

perform any work. I am indebted to support from my parents in every turn of my life.

I owe all my success to them. My very special thanks goes to the respondents for their

patience and understanding for providing required information.

This thesis is the end of my journey obtaining my Maters. This thesis has been kept

on track and been seen through to completion with support and encouragement of

numerous people including my well- wishers, my friends, colleagues and various

institutions. It is a pleasant task to express my thanks to all those who contributed in

many ways to the success of this study and made it an unforgettable experience for

me.

Gayatri Sigdel



vi

ABSTRACT

Livelihood is defined as a set of activities, involving securing water, food, fodder,

medicine, shelter, clothing and the capacity to acquire above necessities working

either individually or as a group by using endowments (both human and material) for

meeting the requirements of the self and his/her household on a sustainable basis with

dignity. Remittances, the earning made by absentee whom they send to in many

developing countries like Nepal. As the effect of remittance is both boom and bane

for both the receiving and sending country, the present study has been carried in

Arunodaya (Bhimad Municipality-2) of Tanahun district. The main objective of the

study is to explore and analyze the socio- economic impacts of foreign employment

and remittance and to find out whether the change brought by remittance is

sustainable or substantial. Both qualitative and quantitative research methods were

used for data collection. For quantitative method a sample survey was conducted and

for qualitative focus group discussion and key man informant interview were

conducted. A purposive sampling was conducted; key informant interview and

snowball sampling was adopted in order to reach the respondent. Among them 50

respondents were selected as sample (N=50), comprising both returnee migrants and

household members of which at least one member is currently migrating for work. All

collected quantitative data were coded and Microsoft Office Excel 2007 were used to

process data.

From the present study, it showed that the majority of people engaged in foreign

employment are from early age group. The poor among poorest has not access over

foreign employment as they cannot manage money for migration. As remittance were

used in family welfare such as education, food and health and also in modern tools

and techniques for agriculture although, labor migration has increased work load for

the female but it has played role in empowering them in various works such as

property ownership and decision making. Foreign employment and labor migration

have also created opportunities for employment for the labor who cannot afford to go

for foreign employment also some returnee migrant labors have started using their

skills, knowledge and experience in entrepreneurship in development and productive

sectors by utilizing the remittance as investment. As it shows that the changes brought

by foreign employment and remittance has sustainable influence rather than

substantial. As the study reveals that the impacts of labor migration and remittance in

the context of Nepal in general, Bhimad Municipality-2 of Tanahun district as study

area.
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