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ABSTRACT 

The work-life balance and job satisfaction of working women at a Nepalese 

commercial bank were the main subjects of this study. Job satisfaction is the 

dependent variable in this study, with welfare policy, flexible work schedules, job 

design, work-family conflicts, and managerial support components serving as 

independent variables. The study's findings are based on the performance of the five 

commercial banks that were chosen and data was collected from 100 employees. The 

result shows that welfare policy, job design, managerial support, flexible working 

hour have positive impact on job satisfaction whereas, work family conflict have 

negative impact on job satisfaction as of regression analysis. Overall independent 

variables used in the research is positively related to the dependent variable as of 

correlation analysis. So, every organization should make good policies related to work 

life balance in order to get job satisfaction among the employees.  

 

 

 

 

 

 

 

 

 

 

 

 

 


