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ABSTRACT

Retirement is an eagerly anticipated event to stop working at one’s job or profession

because of age with different retirement plans. This study identifies to understand

how the Police personnel of Gandaki province intend to live their retired life and who

they look upon for the support they need during this period. The study was designed

as explorative research through stratified random sampling method using structured

questionnaires and interview with 120 respondents (22% female and 78% male) who

were going to be retired within the next five years from Gandaki province. Those

sources became crucial to make conceptual framework for this research.

The findings of this study indicate that the respondents are qualified and trained for

the national policy formulation yet sizeable numbers of them are not keen in

preparing their personal retirement plans. This is the first systematic study of Province

police in Gandaki province which will provide a basis for many other studies.

In this study educational level ranged from under SLC to Master’s degree. Personal

interview was the principal method of data collection and pre-tested questions were

used administer the interview. Data alsohas been collected through review of different

Nepal Police Official Sites, newspaper articles, reports, books, government policy

documents, journals and websites and other available materials related of the

study.This study identifies the plan of the Police Personnel of Gandaki province for

their retired life and find out the support they get for this period. Since this is the first

systematic study of this type in Nepal, it is expected that the findings of the study will

provide the foundation for future studies.


