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ABSTRACT 

 

The dissertation entitled Job Satisfaction Among Female Teachers; a Study of 

Women in Private Schools in Kirtipur Municipality, is the research work made to study 

about the status and job satisfaction level of female teachers working in private 

boarding schools of Kirtipur Municipality. Attempts to improve performance in 

schools will never succeed if teachers job satisfaction is ignored. Here, situation of 

female teachers is basically studied as most of the boarding schools of Kirtipur 

Municipality consist of large number of female teachers. The study investigates 

whether female teachers job satisfaction differs significantly in relation to socio-

economic factors such as gender, age, marital status, teaching experience, place of 

residence, promotional or leadership position, educational qualifications, relationship 

with family members, their economic standard, working environment in school and 

gender differences in job. Moreover, the study investigates the factors that contribute 

significantly to the teachers intention to remain in the job. The main objective of this 

study is to find out the socio- economic condition, intensity of gender discrimination 

and job satisfaction level of female teachers working in private boarding school of 

Kirtipur Municipality. 

 The study is based on primary data, collected from Kirtipur Municipality in 

2019. This includes 50 females of age between 20 to 60 years as sample size. To 

conduct this research, semi-structured questionnaire was designed for the data 

collection. Most of the questions were pre-coded and some open questions had also 

been included in the questionnaire. A set of 34 questions were prepared and 

interviewed to the targeted population from whom the data were collected. The case 

study and key informants’ interview has also been added. Secondary data has also 

been used to give completion to the study. The filled up questionnaires were done 

manual editing thoroughly. After completing the manual edition, the data were 

analyzed. The analyzed data were interpreted using different statistical tools and 

writings. 

The working ladies in private schools of Kirtipur Municipality seem to have 

improved lifestyle. Working women though have hard time to manage their dual role 

are seem quite satisfactory towards their job because of family support, changing 

view  towards  teaching profession by the society and increased salary and facilities in 
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the teaching field. Therefore in today’s context, teaching job in private school has 

started receiving positive responses since the socio-economic factors are inclined 

towards the progress. If some draw backs are reduced then teaching profession also 

will be one of the priorities job in Nepal helping ladies who are mostly associated 

with this job. 
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