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ABSTRACT

The title of this research work is Role of Teacher Training for Teachers’

Professional Development. The main purpose of this study was to find out the

views of teachers towards teacher training as well as role of training for

teacher’s professional development. To accomplish this study, a set of

questionnaires and observation checklist were prepared to find out teachers

views towards role of teachers training and from this research, I have found

that most of the teachers have positive views towards teacher training. I found

that there was a vast difference between trained and untrained teachers in their

classroom performance. Trained teachers were found excellent in all classroom

activities such as classroom management, motivating the student, confidence,

presentation ability, evaluation technique, etc. than the untrained ones.

I have divided this thesis into four chapters. The first chapter deals with the

general background, literature review, objectives and the significance of study.

The second chapter contains the methodology which is sub-divided as the

sources of data, sampling procedure, tools for data collection, process of data

collection and the limitations of the study. The third chapter includes the

analysis and interpretation of the data obtained from the field. The fourth

chapter has the findings of the study as well as some pedagogical implications

have been suggested based on the findings of this study.
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