
i

ROLE OF NGOS IN WOMEN EMPOWERMENT

(A Case Study of Pokhara Valley)

A THESIS
Submitted to

Central Department of Rural Development
the Faculty of Humanities and Social Sciences

In Partial fulfillment of requirement for the Master's
Degree of Arts in Rural Development

By
Rita Subedi

T.U. Regd. No. 6-1-48-1043-2000
Exam Roll. No. 2600

Central Department of Rural Development
Tribhuvan University, Kirtipur

Kathmandu, Nepal



ii

March, 2011

ROLE OF NGOS IN WOMEN EMPOWERMENT
(A Case Study of Pokhara Valley)

A THESIS
Submitted to

Central Department of Rural Development
the Faculty of Humanities and Social Sciences

In Partial fulfillment of requirement for the Master's
Degree of Arts in Rural Development

By
Rita Subedi

T.U. Regd. No. 6-1-48-1043-2000
Exam Roll. No. 2600

Central Department of Rural Development
Tribhuvan University, Kirtipur

Kathmandu, Nepal

March, 2011

R
O

LE O
F N

G
O

S IN
 W

O
M

EN
 EM

PO
W

ER
M

EN
T

(A
 C

ase Study of Pokhara Valley)
–

R
ita Subedi (M

arch, 2011)



iii

RECOMMENDATION LETTER

I hereby certify the thesis entitled "Role of NGOs in Women Empowerment

(A Case Study of Pokhara Valley) by Mrs. Rita Subedi submitted to the

Central Department of Rural Development, Tribhuvan University, Kathmandu,

Nepal in partial fulfillment of the requirement for the degree of masters of Arts

in Rural Development is carried out under my guidance and supervision. No

part of this thesis has been submitted for any degree and I recommended this

for final examination.

……………………………………..….
Mr. Tulasi Sharan Sigdel

(Supervisor)

APPROVAL LETTER

This is to certify that the thesis entitled "Role of NGOs in Women
Empowerment (A Case Study of Pokhara Valley)" submitted by Mrs.
Rita Subedi has been examined. It has been declared successful for the
fulfillment of the academic requirements toward the completion of Masters
of Arts in Rural Development.

Thesis Committee

…………………………………..
Prof. Dr. Pradeep Kumar Khadka
Head of the Department
Central Department of Rural Develoment
Kirtipur, Kathmandu, Nepal.

………………………………….
......................
External Examiner

………………………………….
Tulasi Sharan Sigdel
Supervisor
Central Department of Rural Development
Kirtipur, Kathmandu, Nepal.



iv

ACKNOWLEDGEMENT

First of all, I would like to express my hearty thanks to Mr. Tulsi Sharan

Sigdel, my supervisor and Lecture of department of rural development,

Tribhuvan University, Kirtipur, for providing me valuable and

meaningful suggestions, continuous inspiration and guidance for

completing this dissertation.

I am also grateful to Prof. Dr. Pradeep Khadkha, Department Head and

all the Lecture of the department of Rural Development, TU for the

support to complete this dissertation.

I would like to express my sincere gratitude to my friends Kabita Prajuli

and Shiva Hari Subedi who helped me to complete my task. My sincere

thanks and gratitude goes to the staff members of NGO Federation Kaski

for their kind co-operation to provide information and materials.

I also endowed my sincere thanks to all those women who are working

in NGOs in Pokhara valley.

Lastly, I would like to thanks all those people who have directly or

indirectly contribute me to make this endeavour a success.

Rita Subedi



v

ABSTRACT

Empowerment is one of the effective approaches to uplift the condition of

women. The GOs NGOs and INGOs are focusing on programs which

help women being empowered by giving them employment opportunity

and various training exposures.

The research is confined to the Non-government Organizations in

Pokhara valley which are providing opportunities for women to be

independent and for career development with different programs and

projects. This research has asserts whether those organizations are

successful to empower women and change their socio-economic status in

the society. In addition, the study has explored to what extent age,

education, family support, organizational support, training, mobility and

decision making in various sphere of their professional and personal life

have affected the process of empowerment.

Based on the research objectives, the study has tried to trace the role of

non governmental organizations (NGOs) in empowering working women

in different sectors and made them independent professionally. The

specific objectives of the study were to identity the factors influencing

professional women in different organizations and how the women are

being benefited from different programs introduce by these

organizations. The outcomes of the research are quite encouraging as

the situation of female staff has improved as compared to that of a

decade ago. However males are in permanent job holding higher

position in most of the organizations whereas females are in temporary

job and holding non-officer positions.
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The study shows that 11.86 percent of the women staff are holding the

Master degree and very few have technical backgrounds. It is worth

mentioning that more than eighty percent of the women staffs have hold

on income and manage household affair. In the male dominated society

like ours gender discrimination is very rampant in all the sectors. But

with the change of time and media intervention through television,

papers and radios, people have started providing equal opportunities to

women in every sector. There is the positive perception from

organizations heads that female employee are equally capable if give

opportunities.
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