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ABSTRACT

This study has been based on information of 188 respondents from
the whole employee women in casino Venus Lainchur Kathmandu. This
study has been designed to identify the about the socio-economic status
women who worked in casino.

Amongh the 188 respondents, 33.5% are from Courpier, 13.2% and
17.5% from F and B and housekeeping, 11.74% and 5.8% were from
GRA and telephone, 5.3% from U.T, and Bouncer, 3.1% from clinic,
2.6% from purchase and 1.6% from H.R. The age of the respondents over
19 years. The highest percentage (78.2 %) of the respondents were aged
20-29 years and followed by (17 %) 30-39 years. The mgority of the
respondents are Chhetri (30.3 %) are followed by Brahaman (28.8 %).
Most of the respondents (34.5 %) reported their religion as Buddhist.

Employees, who arein their twenties, either late or mid or early are
found in absolutely majority. It is claims that young and energetic
personalities are preferred in the casino job.

54.7% have had a passed intermediate level and running the
bachelor level. 15.9% passed the bachelor degree. Most of the
respondents are educated. Although a very few age 2.1 % are illiterate,
respondents 33.5 % respondents had to stay that they had been earned
15000 above per month where 25 % said that they earn Rs 10000-15000
per month.

11.3% have found to say that spend 2000 to 3000 per month and 84
(44.6 %) hand been found spending 3000 to 5000 per month. Most of the
employee said that they spent their money in health and education.

Fully satisfied respondents were 40.42 % where 42.5 % were found
unsatisfied. Candidates of self interest were found highest number 44.6%
to get casino job.

Vi
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