PERCEPTION OF RETIRED GOVERNMENT
OFFICIALSON LIFE STATUS, FUTURE PLANNING

AND STATUTORY RETIREMENT PROVISIONS
(A Sociological Study of Pokhara Metropolitan city)

A Thesis Submitted to:

The Faculty of Humanities and Social Sciences, Department
of Sociology, in the Partial Fulfillment of the
Requirements of the Master Degree of
Artsin Sociology

Submitted by:
Shraddha Shah
Symbol No.: 480145
TU Reg. No: 6-2-297-61-2010

Tribhuvan University
Prithvi Narayan Campus,
Pokhara, 2020



faram Favafasmem D214

520143
TRIBHUVAN UNIVERSITY 530389

QAT I R

PRITHVI NARAYAN CAMPUS

R A LU I S R gl Bhimkali Patan, Pokhara, Nepa

LETTER OF RECOMMENDATION

This is to certify that Ms. Shraddha Shah has completed this dissertation entitled
"Perception of Retired Government Officers on Life Status, Future Planning and
Statutory Retirement Provisions” under my supervision. Thisis an original work. I,

therefore, recommend this dissertation for final approval and acceptance.

(Mukunda Lamsal)
Lecturer

Department of Sociology
Prithvi Narayan Campus
Pokhara

Date:



. 220142
fava favafamam i
TRIBHUVAN UNIVERSITY 330389

|
q2 FATFI
c 527440

PRITHVI NARAYAN CAMPUS
(s ) s e oo e

LETTER OF APPROVAL

We hereby certify that the dissertation entitled "Perception of Retired Gover nment
Officers on Life Status, Future Planning and Statutory Retirement Provisons”
submitted by Ms. Shraddha Shah to the Department of Sociology, Prithvi Narayan
Campus, Pokhara, in the partial fulfillment of the requirements for the Degree of
Master's of Arts in Sociology has been found satisfactory in scope and quality.

Therefore, we accept this thesis as a part of the mentioned degree.

M ember s of Dissertation Evaluation Committee

Mukunda Lamsal

Theis Supervisor

Janardan Thapa
Externa Examiner

(Prof. Dr. Bishow Kalyan Parajuli)
Head of Department of Sociology
T.U. Prithvi Narayan Campus, Pokhara

Date: 10" October, 2020



ACKNOWLEDGEMENTS

This dissertation entitled Perception of Retired Government Officers on Life Status,
Future Planning and Statutory Retirement Provisions has been completed with the
encouragement, support, suggestions and proper guidance of different personalities, to
whom | would like to acknowledge. Without the support of them, it would not be

completed in thisform.

At first, | would like to express my deepest sense of gratitude to my thesis supervisor
Mr. Mukunda Lamsal, Lecturer, Department of Sociology, Prithivi Narayan
Campus Pokhara, for his constant encouragement, proper guidance and constructive

comments to bring this study in complete form.

Similarly, | express my sincere debt to the Head of Department Prof. Dr. Bishow
Kalyan Parajuli for his kind suggestions and strong encouragements. | would aso
like to acknowledge the member of expert committee, Department of Sociology,
Prithivi Narayan Campus, Tribhuwan University, for constructive comments and
suggestions and for the approval of the title and area of the study. | am very grateful
for his valuable inputs as an external.

| would like to extend my sincere thanks to all the people of Pokhara Metropolitan
city who shared every details of life style, future planning, and perceptions on the
statutory provisions to the retired as the true informants. So, | am heartily grateful to

the people different Community for their cooperation in this study.

| am grateful to my family members for their strong care, love, affection and
time. Especially, my father Mr. Durga Bahadur Shah made tireless efforts to
educate me and supported in every difficulties, without which | could hardly

imagine the completion of this study.

Shraddha Shah



ABSTRACT

Every formal job has limited span of retirement. In the journey of recruitment to
retirement, the government officials might have experienced the different aspects of
their individual and socia life. They can have severa plans to be anticipated after
their retirement. Likewise, they may perceive the statutory retirement provisions of
the government in a different way. Considering al these things, this study envisaged
to explore the different dimensions of life of the retired government officials of
Nepal including their future planning and perceptions on the provisions for statutory
retirement. Thus, this study amed at exploring how the government officials of
Nepal intend to live their retired life, who they ook upon for the support they need
during this period, what different plans they have for future and how do they
perceive the retirement provisions. The study was designed as explorative research
design. The stratified random sampling method was used to select the participants.
The data for the study was €licited by using structured questionnaire and interview
with 100 respondents who were retired within a year before this study. The
participants were selected from Pokhara Metropolitan city. The findings of this study
indicate that the life status of the retired officials is the satisfactory one. They have
some saved money that could support them in their difficulty and they get pensionin
aregular basis. Nearly, 65% of the respondents in total have a plan to be involved
are qualified and trained for the national policy formulation yet sizeable numbers of
them are not keen in preparing their personal retirement plans. The respondents are
financially secured by their own pension and property and so do not expect major
support from their family members. It has been found that most of the respondents
want to do voluntary/social work after their retirement. They express fair level of
satisfaction over the post- retirement monetary benefit i.e. pension, involvements
after retirement, and they had less transition problems. In spite of having positive
result in regards to their present state of life, their perceptions on existing policies
of retirement show that they are not satisfied with many policy issues. They have
suggested for revision in some clauses for the benefit of both State and retirees.
The respondents have raised concern over current retirement age, health policy
for the retirees and retirement preparation. Similarly, as per the perception of
the retirees, policy lack is there in proper utilization of human capital and

knowledge transfer of the competent and capabl e retirees.
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